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Rossendale Drum Majorettes (RDM)
Whistleblowing Policy
If you think something’s wrong, please speak up.
As members and volunteers of Rossendale Drum Majorettes, we pride ourselves on openness, honesty, and high standards of behaviour. Everyone in our group—from players and volunteers to committee members—helps create a safe and supportive environment.
This whistleblowing policy is here to support anyone who has a serious concern about wrongdoing within RDM. Speaking up helps us maintain trust and ensures we follow the law, our policies, values, and code of conduct.
We promise to listen respectfully and take your concerns seriously. We’ll do our best to keep things confidential. If you notice something wrong, don’t ignore it—tell us.

What is Whistleblowing?
Whistleblowing means raising concerns about serious issues such as:
· Breaking the law
· Failing to follow legal duties
· Risks to health and safety
· Damage to the environment
· Covering up any of the above
If you believe any of these are happening, or could happen, and it’s in the public interest to speak up, that’s whistleblowing. You don’t need to be 100% sure—just honestly believe there’s a problem.

What We Expect from Everyone
At RDM, we expect all members and volunteers to:
· Report any concerns properly and in good faith
· Support those who speak up, never discourage or blame them
· Follow all relevant laws and our group’s policies
· Help us keep our environment positive and safe for all

How We Support Whistle-blowers
If you raise a concern in good faith, we will support you, even if the issue turns out not to be serious. We protect whistle-blowers from any negative treatment, like unfair criticism or exclusion.
If you feel you’ve been treated badly because you spoke up, please let the Director or committee know immediately.
We treat all whistleblowing reports confidentially and follow data protection rules. Your identity won’t be shared without your permission.

When to Use Other Policies
· Safeguarding concerns: Please follow the Safeguarding policy first. If you feel your concerns weren’t handled properly, you can use whistleblowing.
· Complaints: Use the Complaints policy for general dissatisfaction.
· Concerns about other organisations: Report to that organisation using their procedures.

Related Documents and Resources
· Safeguarding Policy
· Code of Conduct
· Complaints Policy
· GDPR & Privacy Policy
Useful external resources:
· Protect – Free confidential whistleblowing advice
· Government guidance for reporting serious wrongdoing

We want Rossendale Drum Majorettes to be a place where everyone feels safe and respected. Speaking up helps us all do that.
Thank you for being part of RDM and for helping us keep it great!





Version Control
	Version
	Author/Reviewer
	Date
	Comments

	RDM_P020_a
	Emma Mainwaring
	JULY 2024
	Initial Draft

	RDM_P020_b
	Emma Mainwaring 
	May 2025
	Updated draft

	
	
	
	

	
	
	
	



This policy will be reviewed on an annual basis as a minimum.
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