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Rossendale Drum Majorettes

Equal Opportunities Policy

Aims
Rossendale Drum Majorettes welcomes all children and adults who wish to become members. Our aim is to help members learn music and routines and take part in parades and displays within a friendly, respectful environment where we care for one another.
We are committed to treating every member equally, regardless of age, disability, gender, gender reassignment, marital or civil partnership status, pregnancy or maternity, race, religion or belief, sex, or sexual orientation.
---

Accessibility

All training sessions, meetings, and events are held in wheelchair-accessible venues wherever possible. If a venue becomes inaccessible due to circumstances beyond our control, we will communicate this as early as possible.
For any outing or event, one free carer place will be offered for members who require support to attend.
We are committed to ensuring all members can participate in our activities. To support this, we will regularly review access requirements and risk assess our training, events, and venues to meet members' needs.
---

Diversity

Our group belongs to all members. 
We aim to:
Provide a variety of events and activities that reflect the diverse interests and backgrounds of our members.
Celebrate cultural and religious events, and invite members to bring forward suggestions for inclusive celebrations.
Encourage members to share their cultural heritage and personal experiences in an open and respectful setting.
---

Inclusion and Respect

Every member should feel equally welcome and included at all Rossendale Drum Majorettes activities. Discrimination, including sexist, racist, homophobic, transphobic, or any other offensive or inflammatory behaviour, is strictly prohibited. Such actions are considered harassment and will not be tolerated.
---

Addressing Discrimination and Harassment

If a member believes they have been discriminated against or harassed at a group event or activity, they are encouraged to report this to the senior committee.
The process will be as follows:

The senior committee will investigate the complaint, ensuring all individuals involved have the opportunity to share their account. If the complaint involves a committee member, that person will not take part in the investigation.
Both the complainant and the accused may bring a friend or appropriate support person during any related discussions.
If the complaint is about the group as a whole, the senior committee will take steps to ensure corrective actions are taken and shared with the group if the complaint is found to be valid.
If an individual is found to have engaged in discriminatory or harassing behaviour, exclusion from the group may be considered in line with the group’s constitution.
The group will support any member who feels they have been harassed or discriminated against. No one will be treated unfairly or victimised for raising a concern.


---
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This policy will be reviewed on an annual basis as a minimum.
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