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Recruitment of Ex-offenders Policy
Rossendale Drum Majorettes (RDM)
Our Commitment
At Rossendale Drum Majorettes, we believe in inclusion, fairness, and second chances. We’re committed to giving everyone the opportunity to contribute positively—regardless of their background. Welcoming volunteers with past criminal convictions helps us build a more diverse, supportive, and compassionate organisation.

Why We Welcome Volunteers with Criminal Convictions
Recruiting people with criminal records brings a number of valuable benefits:
· Inclusivity and Fairness: A significant number of people in the UK have criminal records. Excluding them can be discriminatory and overlooks a large pool of potential, enthusiastic volunteers.
· Commitment to Diversity: Including individuals with past convictions demonstrates our commitment to equality, diversity, and rehabilitation. This aligns with the Rehabilitation of Offenders Act 1974.
· Support for Positive Change: Volunteering can boost confidence, build skills, and support people in making positive changes. It also reduces isolation, increases well-being, and offers a constructive route away from crime.
· Stronger, Safer Communities: By supporting people in gaining new experiences and building social connections, volunteering can help reduce reoffending and contribute to safer communities.
· Constructive Monitoring: Volunteering provides a helpful structure and ongoing positive engagement for individuals with past convictions.

Our Approach to Recruitment
We aim to ensure that everyone feels welcome to apply for a volunteer role with RDM, regardless of background:
· Inclusive Advertising: We advertise our roles in ways that reach a wide variety of people from different backgrounds and experiences.
· Clear Role Descriptions: All volunteer roles have clear, up-to-date descriptions so expectations are understood by all.
· DBS Checks: If a role requires a DBS (Disclosure and Barring Service) check, this will be clearly stated in the role description and application pack.
· No Early Disclosure Required: We do not ask for details of criminal convictions on our application forms. Instead, we include the following statement:
“As part of our duty of care, we may need to ask about any unspent convictions relevant to the volunteering role. A past conviction does not automatically prevent someone from volunteering with us. Each application will be considered individually, based on the nature of the offence and its relevance to the role. Some positions may require a criminal record check (DBS). If you have unspent convictions, you may provide details confidentially in a sealed envelope or arrange a discussion with the named contact person. All information will be handled sensitively and in line with our Confidentiality Policy.”

This policy reflects RDM’s commitment to fairness, personal growth, and building a stronger community through meaningful opportunities for all.
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This policy will be reviewed on an annual basis as a minimum.
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